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Alcohol & Other Drugs Policy 

 

Rail Safety Consulting Australia is committed to ensuring the safety of its employees and contractors 

and to reduce harm associated with impairment by alcohol and other drugs. 

As Director I have responsibility to: 

• Make sure alcohol and other drugs management is enforced; 

• Support testing for alcohol and other drugs at the workplace; 

• Direct those reasonably suspected of being under the influence of alcohol or other drugs from 

the workplace; 

• Source counselling for those found to be in breach of alcohol and other drugs standards; 

• Source education and awareness for employees and contractors on the effects of alcohol and 

other drugs in the workplace; 

• Provide appropriate assistance for those whose performance is affected by alcohol and other 

drugs; 

• Maintain the confidentiality of employee and others' information in relation to alcohol and 

other drugs. 

Our employees and contractors have responsibility to: 

• Comply with alcohol and other drugs management requirements; 

• Not enter a workplace when under the influence of alcohol or other drugs;  

• Inform their supervisor or manager of their use of prescription and over the counter drugs 

which may affect their performance; 

• Cooperate in the testing for alcohol and other drugs at the workplace; 

• Seek appropriate assistance when performance is affected by alcohol and other drugs. 

Consumption of alcohol at approved functions shall be managed. Those participating in approved 

functions should be responsible for the amount of alcohol consumed. 

Where an employee breaches or is reasonably suspected of having breached alcohol and other drugs 

management, the opportunity to explain their action should be given. Where no satisfactory 

explanation is given, the matter will be treated as misconduct. 

A breach of the alcohol and other drugs management, or where planned employee assistance and 

treatment is not undertaken or successful, may result in disciplinary action including dismissal. 

 

Phillip Barker 

Director 

1 May 2013   


